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2021 Sustainability & Climate Action Plan

Climate
Human Resources

Investments
Purchasing



https://unhsimap.org/
http://reporting.secondnature.org/institution/detail!3063
https://secondnature.org/signatory-handbook/the-commitments/
https://www.wearestillin.com/we-are-still-declaration
https://19january2017snapshot.epa.gov/criteria-air-pollutants_.html
/president/ohio-strategic-framework/strategic-initiatives/space-utilization
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FY17

• 21.2% (Virgin 
Pulse1 program 
only); 2.1

FY26

• 50%; 2.0 
FY17

• 31

FY26

• 35

Benchmark 8: Improve sustainability literacy of 
students, faculty and staff. Target met and strategies in 
progress.

Benchmark 19: Increase use of green cleaning 
products. Target met, procedure active.

Benchmark 22: Implement recruitment strategies 
targeting sustainability-minded students, faculty, and 
staff. Target met and strategies in progress..

Human Resources
Hub: Administration

Carbon Emissions for Ohio University 
(all emissions are indirectly tied to HR)

Where we are now

37,851.80

1,658.05

18.04

34,623.66

5,151.16

3,262.24

17,923.83

5,775.54

6,364.30

90.32
221.99 3,621.59

OHIO Carbon Emissions Breakout, FY18

Other On-Campus Stationary

Direct Transportation

Fertilizer & Animals

Purchased Electricity

Faculty Commuting

Staff Commuting

Student Commuting

Directly Financed Air Travel

Solid Waste

Wastewater

Paper Purchasing

T&D Losses

Benefits of Goal #2 Strategies Costs  of Goal #2 Strategies

Human health Staff time 

Recruiting Healthy OHIO cost

Productivity

Emissions reduction

Insurance cost reductions

STARS PA 4-6, 11-14

OP 9,13, 21 Scope 1,2,3 emissions

Aspiration: Foster a healthy, productive, sustainable, diverse and inclusive 
workforce to enhance the academic mission of the University

Benefits of Goal #1 
Strategies

Costs of 
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Purchasing
Hub: Administration

Aspiration: Sustainable purchasing will be the standard 
operating procedure at Ohio University

Where we are now

• Benchmark 20 : Increase the percentage of paper products 
on campus that include post-consumer recycled content 
Target not met

✓ Benchmark 24 : Encourage use of sustainable and/or 
recyclable materials and containers in place of polystyrene 
by developing environmentally preferable purchasing 
guidelines Preferable Purchasing Guidelines Created

✓ Benchmark 28 : Increase purchase of non-food local goods 
and services and environmentally preferable goods 
Alternative baseline determined

✓ Benchmark 29 : Increase purchase of environmentally 
preferable computer products Target exceeded

• Benchmark 31 : Develop sustainability guidelines for 
concessionaires and franchisees Target in progress 

Benefits Goal #1 Strategies Costs Goal #1 Strategies

Community engagement  
Economic Activity

Capital (first) cost increase

Emissions re

https://www.epeat.net/
https://drive.google.com/file/d/15CBYNO2H_Qk2q5yT6s4E8XznNJzmAXEe/view
https://drive.google.com/file/d/1FXXsdZyi85zGpfczycd2uaLmCjQVEzAf/view

