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                                 Ohio University – Compensation 2014 

Job Family: Administrative Management 
 

Career Track: Management 

 
Not Peer Reviewed 

 

 
Manage-

ment I 
Manage-
ment II 

Management III Management IV Management V 

Accountabilities 

 

 

 None 
specified. 

None 
specified. 

PEOPLE 

Manages, delegates, and prioritizes staff work plans. 

Responsible for establishing and cultivating a work culture that is customer 
service oriented, productive, innovative, and valuing of diversity.  

Develops relationships with and acts as a 




